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	Competence area
	Competence at Level 7 

	[bookmark: _Toc468345811]Knowledge
	Possesses comprehensive and highly specialised concepts, methods and knowledge corresponding to the special competence in his/her field, used as the basis for independent thought and/or research. Understands issues pertaining to the field, interfaces between various fields, and evaluates them and new knowledge critically. 

	Working methods and skills
	Has the capability to solve demanding problems in research and innovation activities, where new methods and procedures are developed and knowledge from various fields is applied and combined.

	Responsibility, leadership and entrepreneurship
	Is able to work independently in demanding expert duties in the field or as an entrepreneur. Possesses the capability to manage and develop complex, unpredictable and new strategic approaches. Possesses the capability to manage work and/or people.

	[bookmark: _Toc468345812]Evaluation
	Is able to evaluate the activities of individuals and groups. Knows how to accumulate knowledge and practices in his/her field and/or take responsibility for the development of others.

	Lifelong learning skills
	Possesses the capability for continuous learning. Knows how to communicate verbally and in writing both to audiences in the field and outside it. Is able to communicate at an advanced international level and to interact in one official language and at least one foreign language.
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	Generic competencies
	Master level 7 - Description of the Competence  

	Learning competence
	- is able to self-evaluate and develop one’s expertise in a versatile and focused way
- is able to retrieve, analyse and produce information and evaluate it critically from the point of view of different fields
- is capable of taking responsibility for collaborative learning in a target-oriented way

	Ethical competence
	- is able to take responsibility for one’s actions and for the consequences of these actions
- is able to apply the ethical principles of the subject field as an expert and as a developer of working life
- is able to make decisions considering an individual and the community
- is able to contribute to the principles of equality in working life
- is able to contribute to the principles of sustainable development and social responsibility
- is capable of leading socially influential activities based on ethical values

	Working community competence
	- is able to develop the operations of a work community and enhance wellbeing at work
- is able to develop multidisciplinary communication and interaction in working life
- is able to utilize ICT in one’s work
- is able to create networks and partnerships
- is capable of management and supervision tasks and is able to improve activities in complicated and unpredictable environments
- is able to work as an expert or entrepreneur and has abilities for management and supervision tasks

	Innovation competence
	- is able to manage research, development and innovation projects and masters the methods of research and development work
- is able to create new information and improve working methods by combining expertise from different fields
- is able to develop service user-oriented, sustainable and profitable solutions

	Internationalisation competence
	- is capable of international communication in one’s work and in the development of operations
- is able to operate in international environments
- is able to predict the effects of and opportunities for internationalization development in one’s own field
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	Field specific competences 
	Master level 7 – Description of the Competence 

	Expertise competence in social services 
	· is able to critically analyse changes in society and globally and anticipate their social effects
· is able to plan, manage and evaluate client case processes and implement comprehensive assessment of their effects
· understands highly specialised concepts, methods and work orientation corresponding to the special competence in social services
· is able to work independently in demanding expert duties in the field
· is able to operate in international networks

	Research and development  competence

	· is able to critically evaluate the interests of research, development and innovation activities and understand the meaning of ethics in these activities
· is able to manage research and development methods and improve the work in social services by applying practical research methods
· is able to develop his or her activities and practices of the social field by analysing experience and involving citizens  
· is able to innovate, prepare and manage projects and evaluate their process and effectiveness 

	Leadership competence
	· understands the principles of strategic thinking and knows quality systems and is able to analyse and apply them
· manages the basics of financial and human resources management and is able to apply them in practice
· is able to direct and develop the activities of a work community and enhance wellbeing at work in collaboration with personnel
· is capable of leading skills and competence as well as the development of work practices and services in the social field in complex and unpredictable networks and operating environments 
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Competence area  Competence at Level 7   

Knowledge  Possesses comprehensive and highly specialised concepts, methods  and knowledge corresponding to the special competence in his/her  field, used as the basis for independent thought and/or research.  Understands issues pertaining to the field, interfaces betwe en various  fields, and evaluates them and new knowledge critically.   

Working methods and  skills  Has the capability to solve demanding problems in research and  innovatio n activities, where new  methods and procedures are  developed and knowledge from   various fields is  applied and  combined.  

Responsibility,  leadership and  entrepreneurship  Is able to work independently in demanding expert duties in the field  or as an entrepreneur. Possesses the capability to manage and  develop complex, unpredictable and   new strategic approaches.  Possesses the capability to manage work and/or people.  

Evaluation  Is able to evaluate the activities of individuals and groups. Knows how  to accumulate knowledge and practices in his/her field and/or take  responsibility for the  development of others.  

Lifelong learning skills  Possesses the capability for continuous learning. Knows how to  communicate verbally and in writing both to audiences in the field  and outside it. Is able to communicate at an advanced international  level and   to interact in one official language and at least one foreign  language.  

  TYDI17SY_2  

Generic  competencies  Master level 7  -   Description of the Competence    

Learning competence  -   is able to self - evaluate and develop one’s expertise in a versatile  and  focused way   -   is able to retrieve, analyse and produce information and evaluate it  critically from the point of view of different fields   -   is capable of taking responsibility for collaborative learning in a  target - oriented way  

Ethical competence  -   is able   to take responsibility for  one’s  actions and for the  consequences of these actions   -   is able to apply the ethical principles of the subject field as an expert  and as a developer of working life   -   is able to make decisions considering an individual and the   community   -   is able to contribute to the principles of equality in working life   -   is able to contribute to the principles of sustainable development  and social responsibility   -   is capable of leading socially influential activities based on ethical  values  

Working community  competence  -   is able to develop the operations of a work community   and enhance  wellbeing at work   -   is able to develop multidisciplinary communication and interaction  in working life   -   is able to utilize ICT in one’s work   -   is able to  create networks and partnerships   -   is capable of management and supervision tasks and is able to  improve activities in complicated and unpredictable environments  

